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ORTE対置ATION ON DO 8, S. 2023, MU動門・YEAR OU重DEHRES ON鵬
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PROF回SS重OmL STA蘭DARDS FIDR ↑EACHE最S

To:　OIC-SchooIs Division Superintendent

Chief Education Supervisors

Heads , Unit/ Section

Heads, Public Elementary and Secondary SchooIs

All Others Concemed

l.　Consistent with DepEd Order No. 2, S. 2015 prescribing the Gulde血1eS On the

Estabnshment and Implementation of the Results-Based PerfoImanCe Management

$ystem (RPMS) in the DepaItment Of Education and pursuant to Section 5 0f DO 42,
S. 2O 17 on the National Adoption and Implementation of the Ph址ppine FTofessional

Standards for Teachers (PPST), W鵬ch mandates that all performance appraisals for

teachers sha皿be based on this set of standards, this O鮪ce continues its commitment

to integrating and embedding these guidel血es血to the RPMS for teachers.

2.　Relative to this, an Orientation on these guidel血es sha皿be conduLcted, Onnne,

On H裏書ch lO, 2O23,紐on 8:00 A.H. t0 5:00 P.H. TooIs, foms, and protocoIs, Shall

be discussed to ensure血at the measures of teacher performanCe throughout the SY

2022-2O23 and血the next 2 school years are appropriate, adaptive, and relevant, tO

CaPtue teaChers’actual performa皿Ce and are applicable to e山contexts and scenarios

faced ty the schooIs adop也ng d蘭もrent leaIning modalities.

3.　Participants to this activity are: Designated PSDSs, SchooI Heads, Master

Teachers, Department Heads, and select Teacher I-III (1 from small, 2 from medium

and　3　from lange schooIs). They are requested to register using this link

httDS: / /tinvurl.com/RPMS-multi-Vear-Orient on or before March 6, 2O23. Responses

Shall b e used as talk-POints ’　of the res oune speakers.

4.　Attached is Enclosure l - List of Technical Working Group and their Terms

Of Reference.

5.　Widest dissemination and strict compli

誰烹,慧
SchooIs Division Supe正ntendent

f this Memorandum is desired.

圏
Bnc.

As stated

To be indicated in the Perpetual Index under the following subjects:

Human Resource

Perfomance Management

Reference: DepEd Order No. 8, S. 2O23
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EncIosure l

ORIENTATION ON DO 8, S. 2023, MUIJr重-YEAR GUIDELINES ON THE RESUIJTS-

BASED PERFORMANCE MANAGBMENT SYSTEM-PHILIPPINB PROF‘ESSIONAL

STANDARDS FOR TEACHERS

TECHNICAL WORKING GROUP

Name �Position �TemsofReference 

NatividadP.Ba)叫bay, �SchooIsDivision �Consultant 

CESOVI �Superintendent 

AntonioP.FaustinoJr. �OIC-Asst.SchooIsDivision 　Superintendent �Over-allChaiIPersOn 

ImeldaC.Raymundo �CES-SGOD �Co-Chaixperson/Resource 　Speaker 

SanchoC.Calatrava �EducationProgram �ResourceSpeaker 

Supervisor佃SDS �*Preparepresentations *A備endcoordination meeti皿ebeforeconduct 

WaldymarE.Pasacsac �Principal �ResourceSpeaker 

MichaelM.Safred ��*Preparepresentations 

HonestoP.CaagbayJr. ��*Attendcoordination 

TeresaE.Andaya ��meetingbeforeconduct 

LuzvimindaE.Saludares �SeniorEducationProgram �*Managestheconductof 

Specialist �L&D. *Analyzesga血ereddataand informationtocomeupwith recommendationsfor endorsementtoSGOD Chief *Monitorsactivity *Preparesandsubmits COmPletereport(narrative repo請)toSGODChief *Leadsthecoordination meetinganddebriefing SeSSIOnS. *Preparesmemoladvisories. 

JeanRoseR.Rabano �EducationProgram �*Servesapsessionhost 

Specialist �*AssistsSEPS 

MontanoA.AgudillaJr. �SeniorEducationProgram �*Qualityassuressession 

Specialist �PreSentations *Preparesevaluationtool andconductsQATAMEand gatherfeedback. *Analyzesharvested feedbackandrecommends solutionsandforwardsto concemedunitsfo飾ces.l 
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